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IMPORTANCE OF 
SCIENTIFIC JOURNALS 
IN OUR UNIVERSITIES
⚬Spaces to share our knowledge without paying.

⚬Spaces for authors from other countries and 

institutions to get to know us.

⚬Spaces for our science to circulate.

⚬ In LATAM, journals have been created and are 

supported mainly by universities (Cetto, Alonso, Packer 

and Aguado, 2015, p. 21).



Why is creating journal 
management models  

important?
⚬Organize our house.

⚬Channeling human, equipment and 

financial resources.

⚬ Importance of journals in universities.

⚬Determining the responsible bodies in the 

journal processes.



BUILDING 
METHODOLOGY 

MODEL

Focus groups with editors

Work with international specialists

Training

Study other models

Work groups with all the actors http://hdl.handle.net/11056/28755



Scientific Journal 
Ecosystem in UNA -CR

Vice-Rectorate for Research
Publications and 
Printing Program

Support and 
advice

Other collaborating 
departments

Supply department

Office of Knowledge Transfer and 
External Linkage 

Information and Communication 
Technology Department

http://hdl.handle.net/11056/28755



Open 

Access Pertinence
Independent 

editorial 

management

Sustainability Quality Reciprocity

PRINCIPLES OF THE JOURNAL 
MANAGEMENT MODEL



INTERNAL 
STRUCTURE 

OF A 
JOURNAL
https://www.revistas.una.ac.cr/index.php/EDUCARE



http://documentos.una.ac.cr/handle/unad5463

Institutional regulation for scientific 
journals

⚬All journals should 

practice no commercial 

open access

⚬All the journal editors 

should have research 

experience with training 

in journal editor

⚬All journal editors should 

be paid http://documentos.una.ac.cr/handle/unadocs/15463



PROCEDURES FOR SCIENTIFIC JOURNALS

⚬Biennial progress reports on implementation

⚬Journal management experts must carry out evaluation

⚬Plans aligned with Institutional Strategy and Institutional Open 

Science Strategy, National Public Universities Strategy.

⚬Grant for English and Portuguese metadata and articles 

translation.

http://hdl.handle.net/11056/25932http://documentos.una.ac.cr/handle/unadocs/15784



v

BUDGET AND RESOURCES

http://documentos.una.ac.cr/handle/unadocs/15784

Becerril (2024)



Collaboration 
with 

Benefits

Quality 
assessment

Prestige for 
the quality 

seal

Support

Software

Visibility

Training



•Lowers the production costs of scientific journals.

•There is no need to hire third-party companies, the resources are 
provided by the institution.

•Solidarity cooperation between open infrastructures and university 
journals.

•Unlike other regions, there are no payments involved.

• It is part of our Latin American Open Science ecosystem.

Collaboration with 



Where are we going?
Conclusions and recommendations

•Creating similar models in Central America and the Caribbean
•Protecting journals as a heritage of humanity
•We work collaboratively and thus optimize resources
• Important regional aid such as RedALyC, Amelica, LATINDEX, 
LA Referencia and SciELO.

•Training for all actors (authorities, journal editors, lawers, 
computer engineers, data stewardships, librarians, researchers, 
others?)



Gracias
Obrigada
Thank you

Dankie
Merci

Andrea Mora Campos
a n d r e a . m o r a . c a m p o s @ u n a . a c . c r
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